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cua doanh nghi¢p thuong mai
tai Pong bang song Curu Long
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Toém tit:
ghién ciru ndy xdy dyng va thir nghiém mo hinh khai niém dé kham phd moi
Nquan hé giita vin héa té chire, chuyén doi ky thudt so va hiéu qua hoat dong
ciia doanh nghiép; danh gid tac déng ciia van héa té chire dén chuyén doi sé
va hiéu quad hoat dong ciia doanh nghiép, tic dong ciia chuyén doi sé dén hiéu qua hoat
dong cua doanh nghiép. Thuc hién khao sat 215 nhan vién IT va quan ly cia cac doanh
nghiép kinh doanh thirong mai khu vue dong bc%ng song Cuu Long, st dung phuo‘ng
phép dinh heong bang phén tich PLS-SEM; Ket qua nghlen cieu khang dinh van héa to
chire ¢ tac ddng tich cue dén chuyén doi s, chuyén doi sé givip cdi thién hiéu qua hoat
dong cua doanh nghiép.
Tir khod: Vin héa té chirc, chuyén déi sé, hiéu qud hoat dong.

Abstrast:

This research builds and tests conceptual model to explore the relation of
organizational culture, digital transformation and Firm performance, assess the impact
of organizational culture on digital transformation and firm performance, the impact
of digital transformation on firm performance. Carrying out a survey of 215 IT and
managerial staffs of Mekong delta comercial firms, using quantitative method by PLS-
SEM analysis; The research results confirm that organizational culture has a positive
impact on digital transformation, digital transformation improves firm performance.
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(Két qua nghién ciru dwoc tai tro boi Trieong Bai hoc Tra Vinh théng qua Hop
dong so 157/2022/HD.HPKH&DT-DHTYV)
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